Conflict of Interest Policy

dlaall yajlei auwliu

VERSIONO1-2024 P-PE -1 jlandl

Legal and Compliance JUinllg atigilall ggguull
HSA Group - Yemen Region godl puldl - peil aiow Jila dcgnan

www.hsoyemen.com

(N

ARsSsa3°


http://www.hsayemen.com/

- Q Conflict of Interest Policy allnoll H)lei Gwliw
{ Legal and compliance Jlindlg ayigilall ggguill

— HSA Group - Yemen Region gl puld] - peil aew Jila degnan

Table of contents dabigianll Jgaa
1. Purpose 3 gl
2. Scope 3 Glaill P
3. Definitions and Clarifications 3 ablallg alaypeill W
4. Roles and Responsibilities S allgguollg jigalll ¢
5. Principals and Rules 6 aclgallgesalinll .0
6. Disclosure Process 10 allnall )lei gc alnalll .1
7. Reporting of misconduct 10 clglwll equu e gl v
8. Annual Confirmation 1 aigiwll ddalnnll A
9. Compliance and consequences for n JUiodl pac wdlgeg Jlitodl .9
non-compliance
Annex 1: Examples of Conflicts of Interest 13 allnall yjlei L alinf:l Galall
Annex 2: Disclosure Form 16 allnnll yjlei e alnalll 93gni:P galn
Annex 3: Annual Confirmation Form 18 dugiwll adalnall 33gni P (Galo

page 2 of 20



- Q Conflict of Interest Policy
{ Legal and compliance

, HSA Group - Yemen Region
===

allnall gjlei dwliw
Jliinllg ayigildll gl
gal ald) - peil ajew Jila degnao

1. Purpose

Hayel Saeed Anam (hereinafter referred to as the
“Group”) is committed to conducting business in a
manner that ensures employees’ business judgment
and decision making is not influenced by undue

Personal Interests.

When employees’ Personal Interests either influence,
have the potential to influence, or are perceived to
influence their decision making at HSA Group - Yemen

Region, a conflict-of-interest situation result.

This Policy explains the relevant principles and rules
for preventing or managing conflicts of interest and
how such principles and rules are to be implemented.

We must handle conflict of interest situations in a
professional and ethical manner to avoid those
conflicts of interest damaging our personal reputation
and that of HSA Group - Yemen Region. When making
decisions related to our work at HSA Group, we have a
duty to act in the best interests of HSA Group and
avoid even the appearance of a conflict.

Identifying, avoiding, or disclosing and addressing

conflicts of interest is an important part of
demonstrating objectivity, transparency and integrity
when executing our responsibilities and duties at HSA

Group - Yemen Region.

2. Scope

This policy applies to all employees of HSA Group -
Yemen Region of all levels and grades, whether
permanent or temporary, and must be read,
understood, and applied in the broader context of
responsibilities that you have under HSA Group -

Yemen Region's Code of Conduct.

This policy applies for all HSA companies, employees,
Business Partners, including customers, suppliers,
services providers, contractors, and shareholders.

This Policy contains HSA Group - Yemen Region
general standards. In some countries, more stringent
applicable laws and regulations may supersede the

principles set out in this Policy.
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3. Definitions and Clarifications

Addressing a Conflict of Interest is the process of
identifying and implementing practices to minimize
the risks associated with the disclosed conflict of
interest. Conflicts of Interest arise when:

= The Personal Interests of the employees’ conflict
with the interests of HSA Group - Yemen Region or
interfere (or even appear to interfere) with your
workplace objectivity and responsibilities.

* The decision-making process and / or the
judgement ability of individuals are influenced or
swayed by external interests.

= Financial, business, social activities, or personal
(including Closely Related Persons) relationships
interfere, or appear to interfere, with your
workplace objectivity or loyalty to HSA Group -
Yemen Region.

= Conflicts resulting from business, financial or
personal ties to parties connected to HSA Group -

Yemen Region's activities, whether bidders,

suppliers, customers, employees, or other
stakeholders, can create risks and may be subject
to scrutiny.

Example: if an employee’s spouse is a Senior Executive
at a potential group supplier, the employee’s manager
may decide the best way to mitigate potential risks to
the business interests and reputation of HSA Group -
Yemen Region is to exclude the employee from any
role where he/she can make decisions about or
influence the outcome of that supplier’s activities.

We have set out other common examples of conflict-

of-interest situations in Annex 1.

Conflict of Interest: HSA Group - Yemen Region

defines "Conflicts of Interest" broadly as following:

Actual conflicts of interest: the employee currently
faces a real, existing conflict of interest situation or a
conflict-of-interest situation has already occurred.
E.g., an employee accepts a gift from a supplier during
the bidding process and then selects the supplier to

provide goods and/or services to the Group.
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Potential conflicts of interest: the employee is in a
situation that is not yet a conflict of interest but based
on likely future developments may turn into one. E.g.,
the brother of an employee is being considered for a
position in the Group - a decision over which the
employee has some influence.

Perceived conflicts of interest: the employee is in a
situation that may appear to others to be a conflict of
E.g.,
invitation to speak at an industry event, at no cost to

interest, even if this is not the actual case.

the Group, which includes meals, travel, and

entertainment.
Closely Related Persons: means any of the following:

= A business associate of an employee (or other
person to whom this Policy applies), including,
partners, co-owners, shareholders, or individuals
holding managerial roles.

=  An employee’s family members (including 1st and
2nd degree relatives in the same function & up to

4th degree within same company); and

= Aclose personal relationship or friendship.

Disclosure: means sharing the existence, nature, and
all relevant facts of a conflict of interest with the
and/or other responsible

employee’s manager

functions as outlined in section 5.3 below.

Newly Hired Employees: either (a) are first-time
employees with one of the Group’s companies or (b)
employees who have internally transferred between
the Group’s companies with or without a break in

service of any length.

Personal Interest: something that benefits the
employee personally, financially or in any other way,
whether directly or indirectly. Personal Interest can
arise from many types of relationships including
financial investments, personal interactions, family

relationships, friendships, and board memberships.
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4. Roles and Responsibilities

All Employees

Are responsible for understanding and adhering

to the principles set out in this Policy.

Are required to identify situations that are or
could be perceived to be a conflict of interest and
to avoid them wherever possible. It is the
employees’ responsibility to disclose conflicts of
interest situations as soon as they arise and
ensure that they complete any agreed upon
actions to eliminate or mitigate the conflict of

interest.

Managers

Managers should strive to create an environment

where employees feel safe to discuss and disclose any

potential conflicts of interest. They are expected to:

VERSION 01-2024

Lead by example, always
compliance with this Policy.

demonstrating

Inform their employees about this Policy and the
importance of it.

Treat the information disclosed by the employee
with appropriate confidentiality and without bias.

Serve as primary point of contact for employees
and provide guidance with respect to conflicts of
interest.

Respond swiftly when they receive a disclosure
and treat the employee’s disclosure sensitively,
respecting privacy concerns.

Evaluate risks to HSA Group - Yemen Region of
disclosed conflicts of interest and decide on
actions needed to ensure disclosed conflicts of
interest risks are addressed appropriately,
including involving HR, Legal or Compliance in

addressing a disclosed conflict as required.

Have a continual dialogue and support mitigation
actions/plans and ensure that the conflict of
interest is remediated.
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Legal & Compliance

Legal & Compliance (in certain cases jointly with HR)

responsible for:

=  Providing clarity and guidance to employees and

managers as needed regarding this Policy.

the and

monitoring the execution of this policy.

=  Ensuring proper implementation

Human Resources

The Human Resources Department is responsible for
ensuring Conflicts of Interest are disclosed by new
hires as part of the hiring process using the Conflict-
of-Interest Disclosure Form set out in Annex 2. In
addition, each company’s HR Manager is responsible
for centrally retaining all disclosed conflict of interest
incidents in a formal register as well as all relevant
supporting documents including the decision taken in

a secured location.

5. Principals and Rules

Using HSA Group - Yemen Region as a platform to
advance Personal Interests (business or otherwise) or to
advance the interests of third parties you may be
associated with in business, socially or in some other
manner, creates an unacceptable conflict of interest.
Hiring, promoting, or supervising a Closely Related
Person or close friend may also create a conflict of
interest .HSA Group - Yemen Region has based its
approach to Conflict of Interest on the following five

pillars:

5.1 Employees should understand when a Conflict of

Interest may arise.

Types of Conflict of Interest: The following section lists
some common types of conflicts of interest. They are

divided into the following main categories:

= External engagements outside
employment.

=  Personal financial interests

=  Family and personal relationships

=  Gifts, meal, travel, entertainment, and other
favors

including
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5.2 Employees should avoid Conflict of Interest

wherever possible.

= As part of their employment with HSA Group -
Yemen Region, Employees have a contractual
obligation of loyalty to HSA Group - Yemen
Region and its companies. Accordingly,
employees should avoid Conflicts of Interest at all
time especially the ones that represents a high
risk to the reputation or business interests of HSA

Group - Yemen Region .

= HSA Group -
employees’ rights and choices and does not wish

Yemen Region respects its
to interfere with their personal lives. However,
employees’ avoidance of conflicts of interest is an
important part of maintaining the integrity,
transparency and sustainability of our business
and builds trust and support amongst colleagues

and our key stakeholders.
5.3 Address conflicts of interest

Disclosing a conflict of interest alone is not sufficient.
Every conflict must be addressed together with the
Direct Manager and company’s HR Manager in order

to eliminate or reduce the associated risks.

Most conflicts of interest can be addressed in a simple
and mutually acceptable manner through pro-active,
open dialogue between employees and their manager.
HSA Group - Yemen Region expects the direct

Manager to:

= Assess the conflict-of-interest situation disclosed
by the employee, and fairly evaluate options to

address the conflict.

= Consult the HR, Legal and Compliance Business
Partner in addressing the conflict depending on

the category of conflict of interest as described
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Outside Business aylall
Other external engagements || Compliance Jliodl Sl aylall aloljildl
Family and personal HR &y il ajlgall arniinllg adilell aldlell
relationships

Personal financial interests Compliance Jlinll darnanll adinll allnoll
Gifts, meals, travel, Compliance Jlindl Jawll aliagll blaall
entertainment, and other SPHIjnllg aiayill
favors

Other situations not listed Compliance Jliodl pe il adlgall
above allci ajgaranll

* Moake a pragmatic and informed decision to
address the conflict of interest so that risks to HSA
Group - Yemen Region are minimized and the
personal interests of the employees are protected
as far as possible.

= Communicate the decision and its rationale to the
employee and follow up to ensure the employee

understands and complies with it.

= Retain documentation of these decisions and
actions through the Conflicts of Interest formal
register or disclosure tool (or paper-based form
where the online system is not in place). Finally,
provide a copy of the documentation for the

employee.

5.4 Employees must disclose Conflicts of

Interest

HSA Group - Yemen Region understands that avoiding
a Conflict of Interest may not always be possible or
practical. The required action for an employee who
does not or cannot avoid a conflict of interest is to
disclose it.

Having a Conflict of Interest is not necessarily wrong;
however, it can become a problem or a legal matter if
an employee tries to influence the outcome of
business dealings for direct or indirect personal
benefit. This is why transparency, in the form of
disclosure, is critical and helps to protect the integrity,

transparency and reputation of HSA Group - Yemen
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Region and the employee.

= Employees must disclose to their managers

and/or Human Resources Department any

Conflicts of Interest. Please refer to section 6

below relating to the disclosure process

= Disclosure must take place as soon as the
employee identifies that there may be a Conflict
of Interest and, whenever possible, before the

employee engages in the conduct in question.

= Newly Hired Employees specifically must disclose
all Conflicts of Interest with HSA Group - Yemen
Region to the Human Resources Department
during the hiring process so they can be discussed

with the hiring manager.

»= Adiscussion with the employee’s Manager should
be the starting point when it comes to disclosing
a Conflict of Interest. However, employees must
also submit the Conflict of Interest Disclosure
Form to their Managers and the Human Resources
Department to ensure there is a record of each
disclosure.

= Business is dynamic and when circumstances
change, existing disclosures may no longer be
accurate or complete. When this happens, the
employee must freshly disclose the Conflict of
Interest.

5.5 Managers must ensure Conflicts of Interest
are appropriately addressed.

Disclosure provides transparency to actual, potential,
or perceived Conflict of Interest risks to HSA Group -
Yemen Region. It is a necessary part of mitigating
these risks, but disclosure alone is not sufficient. This
Policy also requires addressing a Conflict of Interest
appropriately.

Addressing a conflict of interest for existing
employees is the responsibility of the employee and

employee’s direct manager.

Addressing a Conflict of Interest for newly hired

employees is the responsibility of the Human
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Resources Department as part of the hiring process. In
addition to the above expectations from HSA Group -
Yemen Region, the Human Resources Department
should:

* Follow up with the manager of the newly hired
employee to ensure compliance with the decision
taken. Retain documentation of the decision
using the Conflict-of-Interest Disclosure Form in
the employee permanent employment file and
provide a copy to the employee and his or her

direct manager.

6. Disclosure Process

Where a conflict has been disclosed, the relevant
party, as set out in the table contained in section 5.3
above, will review such disclosure and consult with the
employee's manager (where appropriate) to determine
an appropriate course of action. After alignment
between all relevant parties, the direct manager will
inform the employee of the results of such a review.

Where a situation presents a Conflict of Interest the
employee will be advised on whether such conflict can
be managed.

=  Where a conflict can be managed, the employee

will be advised on the necessary course of action

and will be provided with appropriate
recommendations to minimize the risk presented
by the conflict. Alternatively, the employee may
be instructed to remove (recuse) themselves from
the situation. HSA Group - Yemen Region may
decide to appoint another employee or suitable
person to assume the role and responsibility of the

recused employee.

=  Where aconflictis not manageable due to a delay
or failure to disclose the conflict by the employee,
disciplinary actions may be taken against the
employee as deemed necessary by the legal &
compliance function in cooperation with the

appropriate function.

Disclosures made by you, or other employees, are not

considered closed cases until such time when the legal
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& compliance function provides a final response to the

employee and their manager / supervisor.
Furthermore, where any changes to the circumstances
of a conflict take place during the review process such
changes must be notified to the Compliance

Department.

7. Reporting of misconduct

The proper reporting sequence must be followed, in
order to verify the seriousness of the report and the

ability to follow up on all reports.

Employees can contact the Investigations and

Compliance Audit department directly, through:

= Using the web-based platform (Ethics Point) which
is an independent website supported by Navex
Global which is accessible by the internal and
stakeholders to

external report compliance

violations :hsa-Yemen.ethicspoint.com

* Or using a mobile phone using QR Codes
available on banners In each company Reception
or HR Office or TV Screens or any other place

according to availability.

= Orthey can use one of the options given below:

v" Direct Manager

v Another manager

v General Manager or
manager

v Any member of the HR team

v" Any member of the Legal team

v Any member of the Compliance team

Deputy General

The reporting site is used using any computer or mobile
phone connected to the Internet, or even scanning the
square code (QR code) with the phone's camera or
programs specialized in reading the code, for easy
access to the site, which will be spread on different

sites and on networks and internal locations.

Other channels such as reporting by using a dedicated

hotline or dedicated reporting applications or
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combining reporting procedures with complaints may
be introduced in the future, and the guidelines and

notifications will be updated.

Anonymous reporting of alleged misconduct is
permitted, though anonymity may make it more
difficult to examine an allegation properly and

thoroughly.

8. Annual Confirmation

You will be required to submit an annual declaration (in
the form set out in Annex 3 of this Policy) which affirms

that you:

= Have read, understand, and received a copy of
the Conflict-of-Interest Policy.
= Have agreed to comply with the Policy

requirements.

9. Compliance and consequences for
non-compliance

HSA Group - Yemen Region treats the management of
Conflicts of Interest extremely seriously. All employees
and others working for or with HSA Group - Yemen
Region are required to comply with this Policy and HSA
Group - Yemen Region’s Code of Conduct. Failure to
disclose actual or possible conflict of interest will
result in disciplinary action as well as legal action

wherever appropriate.

Employees that fail to adhere to the provisions and the
their

colleagues, and HSA Group - Yemen Region at

spirit of this Policy will put themselves,
significant risk of civil and/or criminal liability, risks of
fines and/or penalties, and reputational damage.
Moreover, you may be subject to disciplinary actions
and fines or other penalties for failing to follow the
up to and

provisions of this Policy, including

termination of your employment.

We reserve the right, at our discretion, to disclose
information about violations of law to the relevant
authorities.
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Examples of Conflicts of

Interest

Financial interests in third parties:

Having a financial interest (including holding
shares, a partnership or other participation
bonds,

instruments)

convertible notes or other
in a bidder,

customer or other third party that has a

interest,
financial supplier,
commercial relationship with HSA Group - Yemen
Region is considered a conflict of interest;
notwithstanding the foregoing, generally no
conflict will arise where an employee or other
person subject to this Policy holds a financial
interest as part of a managed portfolio or
(ETF), or

financial interest is in a publicly traded or listed

exchange-traded funds where the
company, and where such financial interest could
not reasonably be expected to affect the business
done by HSA Group - Yemen Region with the third

party.

Where due to their role and responsibilities as an
employee or otherwise, a person subject to this
Policy is involved in a possible securities
transaction on behalf of HSA Group - Yemen
Region, and has existing holdings of such
securities, then they must disclose such conflict to

the Compliance Department

Holding a position as an officer/director in a third

party:

VERSION 01-2024

An employee or other person subject this Policy
that holds a position of an officer, director or any
other managerial position in a third-party entity
must be disclosed if the entity becomes a bidder
or may become a supplier or customer that
conducts business with or intends to conduct
business with HSA Group - Yemen Region.

An employee or other person subject this Policy
who is asked to serve in the position of an official,
employee, officer, director or advisor or is
otherwise asked to perform any other material

role or function in a government agency, body or

allanll a)lei Lle dliai:l Galo

:ailli alphi go dullall allnall

pawill diala elly L4 loj) dylo @alnn diinl g) - =
alaiwll gf asjlinll yana go lape gi @alpill gi
(ATl adlall ailgalll gf Jugaill ablall alaiwll gi
clli waph sigl Junell giajgall giclhell paan a
A lA)lei pio) degnanll gn aylai dalle ajal 1Al
Glei (i iy ¢ G loo peyll Lle allnall
Al b (ST gl aahgall elling oaic ple Jaiiu
dhain gn cja4 alo dalnn dwlpll caal gals
Loaic g (ETF) dn)gull a dlglhin @lin giajlan
aapb gf @aja0 pawl L4 allall dalnall ggai
Jadu gaginll go ggay U loing lile dlghio
Jlocll Lle aylnll aalnall axa 4igi i Jgaen
Ll wphll go degaanll lay pgai il

oy dulpnll @dal Ay sall il ggay loaic =

0 Bl elly pe gi calhgas aillgguag ajga

Jila dcgoao (e dily dlnino aula (ghgi dlolen

00 dlw aljlo clling goul puld] - peil uew

a gc alnaill ale waa adloll @hgill aaa
JUiodl pual gajleill

:Cuﬁc_ﬁjhgﬁj._l_:.ngidgg.m.nb‘ wnin Joud

aaal gy AT pud sTgluahgall gcaannall gy

wnin shgl pan gi Jgguwn wnin Jeing duwlpwll

Ll caphll ha awnl 3] cli @y La 2T sl

tlacl ujlay diac gi 13)go auny ad gl clic padn

go ayjlaill Jlocll dwjlon sgil gf acgnanll go
acgaaall

aaal gnly Pl yaud g wabhgn (i e alnagll aay
gi ahgo gl 0w)unin Glgiain qlhf dwlwll
dnan gf jga Si el gl ,jlitiwn g, pan gi,Jgdun
ol gi) ahlw gf alia g aingan dllag a4 Spl

Page 14 of 20



RSa

Conflict of Interest Policy
Legal and compliance
HSA Group - Yemen Region

allnall gjlei dwliw
Jliinllg ayigildll gl
gal ald) - peil ajew Jila degnao

authority (or any other agency, body or authority
holding itself out as a governing or ruling authority
or effectively performing or administering
governmental functions, regardless of whether
such agency, body or authority is officially
recognized as a legitimate governing authority) or
who is offered a role as an officer, director or
employee of any government owned entity must
be disclosed prior to accepting the role so as to
ensure that the appointment into the public
position does not conflict with any obligations

owed to the Group as an employee;

An employee that serves on an advisory board of
an external organization or entity must be
disclosed to the Group as it may create a
perceived conflict where it may be regarded that
the employee is granting business or attempting

to influence decisions towards the Group

An employee who participates in, contributes to,
or otherwise supports a community or civic
organization, or who contributes the Group's time
and resources to it, may create a conflict of
interest - even where there may not be any
personal economic interests involved. Any such
arrangements must be disclosed so as to limit any
conflicts arising.

Closely Related Persons and their employment:

VERSION 01-2024

An employee (or other person to whom this Policy
applies) that has a Closely Related Person that
works at the Group should disclose such relation

to the Compliance Department.

An employee (or other person to whom this Policy
applies) that is in a position to direct or influence
decisions concerning the hiring, promotion,
compensation or suspension or termination of a
Closely Related Person should disclose such

relation to the Compliance Department.

An employee (or other person to whom this Policy
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applies) that has a Closely Related Person working
at an entity doing business, or intending to do
business with the Group should disclose this to the

Compliance Department.

A conflict of interest may arise where an
employee (or any other person to whom this Policy
applies) directs a company within the Group to
engage with an entity that is owned, managed, or
sponsored by a Closely Related Person.

A conflict may arise where an employee (or any
other person to whom this Policy applies) uses the
Group's resources, equipment, materials, and / or
personnel for a business or entity that is linked to
a Closely Related Person without disclosing such

actions; and

Conflicts may arise where an employee (or any
other person to whom this Policy applies) has a
relationship with any party that does business with,
or seeks to do business with, the Group. Such
relationships could include romantic relationships
with consultants, suppliers, vendors, managers, and
subordinates.

Gifts, meals, travel, entertainment, and other favors

VERSION 01-2024

Receiving gifts, meals, hospitality, travel and
entertainment can serve important business
purposes. However, employees must be careful to
avoid any conduct that would constitute a

conflict of interest.

Employees must not directly or indirectly solicit or
accept from any actual or potential Group

supplier, customer or competitor:

Cash or cash equivalents (e.g., stocks, gift
certificates, discounts not based on a collective

agreement, etc.).

Gifts, unless it is reasonable to believe that
accepting the gift does not influence and cannot
be perceived as influencing the business
judgement of the Associate. Where refusing a gift
might reasonably be interpreted as giving offence

or causing embarrassment, a gift may be
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accepted on behalf of the Group but must be
disclosed and the employee’s manager must

determine appropriate disposition.

= Meals, hospitality, travel, or entertainment, unless
it serves only Group’s business interests, is
accompanied by a representative of the business
providing it and does not influence (and cannot be
perceived as influencing) the business judgment
of the employee.

Family and Personal Relationships involving other

companies.

While it is not unusual for employees to have a Closely
Related Person who works for a supplier, customer or
competitor, such situations often call for extra
sensitivity to risks relating to security, confidentiality
and conflicts of interest. Just because a Closely
Related Person becomes a Group competitor, business
partner or customer does not mean that there is a
conflict of interest. However, employees should
discuss the relationship with either their Manager, HR,

Legal or RC BPs in case of questions.

In assessing such a situation, among the relevant

factors to consider are.

=  Whether the employee is involved in a Group
business relationship with the Closely Related

Person; and

= The access that everyone has to their respective
employer's confidential information.

111i wahgall pan Lle wyg laic amall qaayg
lioll capnill

pa4i g4ipl Lo ayayillgf jawll giaalallgiabagll =

digann Jgai hdaa dcgnanll dyhill allnoll

gany Ug) Jgi Ug lapagi Al aspill ge Jinnyg
ahgall sjlaill paaill Lle (@pgo Lajbicl

(sl alapi Jouiii Lill @rndillg ddilell alédell

g 3)g0 Sa! yglowy ygupin ladl grahgall ggay ad
aia Jin wlhii Lo lillég ,dcgnanll gudlin gi Jioc
dyullg glodl ddleinll pnlinll dala] dpnlua cllall
(Al 3g2g SG Ji Sgpall go yudlg allanll h)leig
ldsncgiJloci el pigiacgnanll Linalio aun) ujan
ahgoll Lle wy el gog allaoll a4 (A)lei
gl & pdnll ajlgall pwd gl papan eo ddllell dagdlin
@T 3g2g dlba a Jliindl ahgo gl aigilall ggguill
... c T

alnll aila Jolgell gu go wadgoll s Jin puaiaic
Lailclyn LD.I,_,_IJ|

dylai adle La Byl whgall gla 13 o

g 'updoll jpnamll go degnanll

aypull cilogleall L] groall Jgng aslan] Lalo s
Joell ualng anlall

VERSION 01-2024

Page 17 of 20



- \\ Conflict of Interest Policy allnoll ajlei dwlw
{ Legal and compliance Jlindlg ayigilall jgguill

, HSA Group - Yemen Region gl puld] - peil aew Jila degnan

Rsal

Annex 2: Disclosure Form

1. Does any of your family members or close associates work for any of the Group's companies?
No

Yes, please list them:

2. Do you hold a position (such as a board member, committee member, or other position) or participate
in activities or have membership in any entity other than the Group that deals with the Group or any
of its companies in any way?

No

Yes, please list them:

3. Does any of your family members or close associates hold a position (such as a board member,
committee member, or other position) or participate in activities or have membership in any entity
that deals with the Group or any of its companies in any way?

No

Yes, please list them:

4. Do you hold a position, in addition to your work at one of the Group's companies, in a government
agency?
No

Yes, please list them:

5. Do you have any financial interest in any for-profit company or institution that deals with the Group
or any of its companies (customer, supplier, or competitor of the Group)?
No Yes

6. Does any member of your family or close associates have any financial interest in any for-profit
company or institution that deals with the Group or any of its companies?

No Yes

7. Do you own any business or have any financial interest in any business, by you or by any member of
your family or close associates, that deals with the Group or any of its companies?

No Yes

In case you answer yes to questions 5, 6, or 7, please clarify the following:

Activity name:

Activity type:

Register number or business license number:

Name of the company/companies that deals with the Group:

8. Finally, do you feel that you may be exposed to one or more cases of conflict of interest as set forth
in the conflict-of-interest avoidance policy?
No Yes, please list them:
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Annex 3: Annual Confirmation Form

I, [full name], and in my capacity as [job title], hereby acknowledge and agree that | have read and
understood the Conflict of Interest Policy of "Hayel Saeed Amen Group". | agree to comply with the policy
and to avoid any potential or actual conflict of interest. | also agree not to obtain any direct or indirect
personal gain or profit by virtue of my position as an employee of the group. | will not use any information

that belongs to the group or its subsidiaries, assets, or resources for my personal, familial, or friendly benefit
or for any other benefit.

| also acknowledge that the information provided in the disclosure form attached to the policy is complete,
up-to-date, and accurate. It is also in accordance with the Conflict-of-Interest Policy approved by the
group's senior management. | agree to disclose any changes in my circumstances after signing this
agreement by using a new disclosure and acknowledgment form.

[Full name]:

[Signature]:

[Designation]:

[Date]:
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